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ULTIMATE CROSSROADSULTIMATE CROSSROADS
FUNERAL NOTICE FOR ROSALIE "LEE" BROWNFUNERAL NOTICE FOR ROSALIE "LEE" BROWN
DECEMBER 30, 1925 TO JULY 28, 2001        BINGHAMTON PRESS (NY) DECEMBER 30, 1925 TO JULY 28, 2001        BINGHAMTON PRESS (NY) 7/29/017/29/01

I WANT TO GO BACK AND DO IT ALL OVER AGAIN.I WANT TO GO BACK AND DO IT ALL OVER AGAIN. AND WHEN I COME TO THE AND WHEN I COME TO THE FORKFORK
IN THE ROADIN THE ROAD WHERE I TURNED WHERE I TURNED LEFTLEFT,, THIS TIME I'LL TURN THIS TIME I'LL TURN RIGHTRIGHT. . AND AND I MIGHT NOT I MIGHT NOT 
LOSE SIGHT OF MELOSE SIGHT OF ME THIS TIME.  BECAUSE I'M BURIED IN THIS TIME.  BECAUSE I'M BURIED IN WOULDSWOULDS AND AND COULDSCOULDS AND AND 
SHOULDSSHOULDS,, AND THE REAL ME IS INVISIBLE AND DIVISIBLE INTO SO MANY PARTS WAND THE REAL ME IS INVISIBLE AND DIVISIBLE INTO SO MANY PARTS WHOHO
PLEASE EVERYONE ELSE.  BUT PLEASE EVERYONE ELSE.  BUT WHERE, OH WHERE, IS MY REAL SELF??WHERE, OH WHERE, IS MY REAL SELF?? SO SO MANY MANY 
WRONG TURNSWRONG TURNS, , SO SO MANY MISTAKESMANY MISTAKES,, SO SO MANY CHANCES THAT I DIDN'T TAKEMANY CHANCES THAT I DIDN'T TAKE.. SOSO
MANY PLEASURES THAT I NEVER TASTEDMANY PLEASURES THAT I NEVER TASTED. . SO SO MUCH TIME THAT I HAVE WASTED.MUCH TIME THAT I HAVE WASTED...
HOW DOES ONE HOW DOES ONE START TO LIVE ANEW?START TO LIVE ANEW? HOW CAN YOU HOW CAN YOU CREATE ANOTHER YOU?CREATE ANOTHER YOU?
SOMEONE WHO SOMEONE WHO KNOWS HOW TO LAUGH AND PLAYKNOWS HOW TO LAUGH AND PLAY.. SOMEONE WHO SOMEONE WHO ENJOYS EACHENJOYS EACH
AND EVERY DAYAND EVERY DAY?? SOMEONE SOMEONE CARING AND DARING AND FREE? CARING AND DARING AND FREE? COULD THAT COULD THAT 
SOMEONE EVER REALLY BE ME??? SOMEONE EVER REALLY BE ME??? GOD HAS CHOSEN MY ANSWERGOD HAS CHOSEN MY ANSWER.. SURVIVED BY:SURVIVED BY:
DAUGHTER, KATHLEEN WILLIAMS AND HER SON, ROBERT AND HIS WIFE, DEDAUGHTER, KATHLEEN WILLIAMS AND HER SON, ROBERT AND HIS WIFE, DENISE; ANISE; A
SON, DANIEL; A SON, CHRISTOPHER AND HIS WIFE, DONNA AND THEIR THSON, DANIEL; A SON, CHRISTOPHER AND HIS WIFE, DONNA AND THEIR THREEREE
CHILDREN, CHRISTINA, NICOLE, AND MICHAEL; AND ALL HER SPECIAL FRCHILDREN, CHRISTINA, NICOLE, AND MICHAEL; AND ALL HER SPECIAL FRIENDS. IENDS. 
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IN APPROACHING OUR LIFE AND CAREERIN APPROACHING OUR LIFE AND CAREER

We Will See That:We Will See That:
•• One needs direction and purposeOne needs direction and purpose
•• One must accept changeOne must accept change
•• One must remain curiousOne must remain curious
•• One must communicateOne must communicate
•• One must remain confidentOne must remain confident
•• One must be committedOne must be committed
•• One needs to understand him/herself             One needs to understand him/herself             
•• One must pursue success One must pursue success 
•• One must become unbridled, go for itOne must become unbridled, go for it
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SUCCESS YARDSTICKSSUCCESS YARDSTICKS

HangingHanging--in Until Retirementin Until Retirement
Can of Beer and Fishing PoleCan of Beer and Fishing Pole
$$$$$$
Oval OfficeOval Office
Daily ExcitementDaily Excitement
Satisfaction of SelfSatisfaction of Self--EgoEgo
A A ““Happy JobHappy Job””
PowerPower

WHAT IS YOURS??WHAT IS YOURS??
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VEHICLES FOR SUCCESSVEHICLES FOR SUCCESS

Marry Into MoneyMarry Into Money
Big InheritanceBig Inheritance
Lottery WinnerLottery Winner
Personal AngelPersonal Angel
Being at the Right Place Being at the Right Place 
Being There at the Right TimeBeing There at the Right Time

WHATEVERWHATEVER -- BUTBUT -- BE READYBE READY
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WHAT EXCITES ME?WHAT EXCITES ME?

Taking on and Successfully Taking on and Successfully 
Accomplishing a Task That Accomplishing a Task That ““Cannot Be Cannot Be 
Done"Done"
Being on the Leading Edge of New Being on the Leading Edge of New 
Ventures, NewVentures, New TTechnology, and New Ideasechnology, and New Ideas
Working in a Freewheeling BrainstormingWorking in a Freewheeling Brainstorming
EnvironmentEnvironment
Problem SolvingProblem Solving
StartStart--up Projects, Operations and up Projects, Operations and 
OrganizationsOrganizations
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WHAT EXCITES ME?WHAT EXCITES ME?

Selecting Team Members, Leading and Selecting Team Members, Leading and 
Implementing Special ProjectsImplementing Special Projects
Strategic PlanningStrategic Planning
Understanding Complicated Processes Understanding Complicated Processes 
Challenge of Design and Readiness Challenge of Design and Readiness 
ReviewsReviews
Successful Investing of Money, Time and Successful Investing of Money, Time and 
PeoplePeople ResourcesResources
SelfSelf--satisfaction in Knowing I've Done My satisfaction in Knowing I've Done My 
Best for EveryoneBest for Everyone
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WHAT EXCITES ME?WHAT EXCITES ME?

Seeing People I Have Mentored and/or Seeing People I Have Mentored and/or 
Sponsored Excel inSponsored Excel in Performance and Performance and 
Career OutcomesCareer Outcomes

Does What You Do Excite You?Does What You Do Excite You?

WHAT EXCITES  YOU?WHAT EXCITES  YOU?
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ARE YOU??ARE YOU??

An 8An 8--5 Person5 Person
An Introvert or ExtrovertAn Introvert or Extrovert
High Energy or Low EnergyHigh Energy or Low Energy
A Leader or FollowerA Leader or Follower
Easily Bored or a Hater of RoutineEasily Bored or a Hater of Routine
Always "Up" or Easily Dismayed Always "Up" or Easily Dismayed 
Uninterested or UntestedUninterested or Untested
A Risk TakerA Risk Taker

WHAT ARE YOU??WHAT ARE YOU??
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BYPASSESBYPASSES

Expect "DeadExpect "Dead--ends" and "Forks" ends" and "Forks" 
Be Ready and Have FaithBe Ready and Have Faith
Enhance Communications SkillsEnhance Communications Skills
Gain P. E. License and CertificationsGain P. E. License and Certifications
Gain Advanced DegreesGain Advanced Degrees
Develop Sponsors/mentors/advocatesDevelop Sponsors/mentors/advocates
Determine and Document Your Determine and Document Your 
"Strengths" and "Weaknesses"Strengths" and "Weaknesses““



11

BYPASSESBYPASSES

Generate Generate ““Things I Do Well", Things I Do Well", ““Things I Things I 
Like to DoLike to Do”” and and ““Things I Dislike DoingThings I Dislike Doing””
Consider Consider ““Brain Dominance,Brain Dominance,”” ““MyersMyers--
Briggs Type IndicatorBriggs Type Indicator”” and/or Other and/or Other 
Testing to Understand YourselfTesting to Understand Yourself
Develop a Gap Analysis Based on Develop a Gap Analysis Based on 
Needs Needs --““SWATSWAT””
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ThingsThings I Do WellI Do Well Jerry LutzJerry Lutz

PlanningPlanning
Providing Customer and Supplier InterfaceProviding Customer and Supplier Interface
Problem SolvingProblem Solving
BrainstormingBrainstorming
Consensus BuildingConsensus Building
Preparing and Evaluating ProposalsPreparing and Evaluating Proposals
Revitalizing Inept OrganizationsRevitalizing Inept Organizations
Interviewing and Selecting PersonnelInterviewing and Selecting Personnel
Swinging From Holistic to Detail ThinkingSwinging From Holistic to Detail Thinking
Coordinating Complex ActivitiesCoordinating Complex Activities
StartingStarting--up Organizations, Strategic Planning, Envisioningup Organizations, Strategic Planning, Envisioning
Team Building Team Building 
Decision MakingDecision Making
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Things I Like To Dohings I Like To Do Jerry LutzJerry Lutz

Contributing to an Organization or TeamContributing to an Organization or Team
Empowering EmployeesEmpowering Employees
BrainstormingBrainstorming
Special Task TeamingSpecial Task Teaming
PresentingPresenting
Interviewing Potential EmployeesInterviewing Potential Employees
Problem SolvingProblem Solving
Strategic PlanningStrategic Planning
Coaching, Training and MentoringCoaching, Training and Mentoring
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Brain Dominance ApplicationsBrain Dominance Applications

CommunicationsCommunications
Team FormationTeam Formation
Vocational CounselingVocational Counseling
Choice of Study or ProfessionChoice of Study or Profession
Conflict ManagementConflict Management
Creative Problem SolvingCreative Problem Solving
Personnel CounselingPersonnel Counseling
Target Group AnalysisTarget Group Analysis
Analysis of Advertising EffectivenessAnalysis of Advertising Effectiveness
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Hermann Brain Dominance ProfileHermann Brain Dominance Profile
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Myers Briggs Type IndicatorMyers Briggs Type Indicator
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BYPASSESBYPASSES

Take All Speaking Opportunities  Take All Speaking Opportunities  
Always "Walk in Tall CottonAlways "Walk in Tall Cotton““
Become Active, Establish Yourself and Become Active, Establish Yourself and 
Grow in Organizations at Local and Grow in Organizations at Local and 
National Levels National Levels 



18

LEADERSHIPLEADERSHIP

Volunteer for New AssignmentsVolunteer for New Assignments
Understand Your Personal and Each Understand Your Personal and Each 
Subordinate's Strengths and WeaknessesSubordinate's Strengths and Weaknesses
Hire and Nurture in Areas of Your Personal Hire and Nurture in Areas of Your Personal 
WeaknessesWeaknesses
Be Part of Your Own OrganizationBe Part of Your Own Organization
Be a Coach and Motivator, Not a PusherBe a Coach and Motivator, Not a Pusher
Learn All Internal Disciplines' Roles, Learn All Internal Disciplines' Roles, 
Functions and Accountabilities Functions and Accountabilities -- Business, Business, 
Technical and OperationsTechnical and Operations
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LEADERSHIPLEADERSHIP

Understand the Management Systems, Understand the Management Systems, 
Policies and GoalsPolicies and Goals
Understand and Convey Company CultureUnderstand and Convey Company Culture
Schedule and Hold Staff Schedule and Hold Staff MeetingsMeetings
•• Very importantVery important

Fully Understand and Utilize Fully Understand and Utilize 
"Improvement Processes""Improvement Processes"
Gain a Business Background Gain a Business Background 
•• Must understand the languageMust understand the language
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LEADERSHIPLEADERSHIP

Attempt to Maintain Technical EdgeAttempt to Maintain Technical Edge
Accountability, Not ResponsibilityAccountability, Not Responsibility
Be Ready to Take Criticism Be Ready to Take Criticism –– Up and DownUp and Down
Be Mentally Tough Be Mentally Tough –– Refuse to Be Refuse to Be 
IntimidatedIntimidated
Explicitly Define and Communicate Your Explicitly Define and Communicate Your 
ExpectationsExpectations
LOVE PEOPLE AND USE THINGS LOVE PEOPLE AND USE THINGS --
NOT LOVE THINGS AND USE PEOPLENOT LOVE THINGS AND USE PEOPLE
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YOUR LEADERYOUR LEADER’’S EXPECTATIONSS EXPECTATIONS

Loyalty and TruthfulnessLoyalty and Truthfulness
Openness and ProtectionOpenness and Protection
If in Trouble, Tell Them, So They Will Not If in Trouble, Tell Them, So They Will Not 
Be BroadBe Broad--sidedsided
Be Involved and Interested in All Facets Be Involved and Interested in All Facets 
of Businessof Business
Be a Friend, Not Just a SubordinateBe a Friend, Not Just a Subordinate
Show Willingness to Tackle the Show Willingness to Tackle the ““CanCan’’t t 
Be DoneBe Done””
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AS A PERSON AS A PERSON 

Be Ethical in All RelationsBe Ethical in All Relations
Be HonestBe Honest
Be TrustworthyBe Trustworthy
Have High IntegrityHave High Integrity
Be AccountableBe Accountable
Be Mentally ToughBe Mentally Tough
Be Lean, Hungry, Quick, Dedicated to Be Lean, Hungry, Quick, Dedicated to 
Excellence, Oriented Toward Inventive Excellence, Oriented Toward Inventive 
Action Action –– Not Meaner Than a Junk Yard Not Meaner Than a Junk Yard 
Dog, but Smarter Than a Barnyard CatDog, but Smarter Than a Barnyard Cat
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TRANSITIONING DISCIPLINESTRANSITIONING DISCIPLINES

Engineering Basics Do Not ChangeEngineering Basics Do Not Change
Natural Laws Never Change:             Natural Laws Never Change:             
““Curved SpaceCurved Space--Time ContinuumTime Continuum””
Management Techniques Transfer Easily Management Techniques Transfer Easily ––
Review Processes, Design Control, Review Processes, Design Control, 
Productivity Improvement, et al Productivity Improvement, et al 
Learning Some New Technical Language Learning Some New Technical Language 
May  Be NecessaryMay  Be Necessary
Depth and Degree of Emphasis May ChangeDepth and Degree of Emphasis May Change
Best Approach Best Approach –– Be Confident, Keep Your Be Confident, Keep Your 
Mouth Shut and Learn Mouth Shut and Learn –– Then ContributeThen Contribute
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TRANSITIONING POLITICSTRANSITIONING POLITICS

Observe How Things Get DoneObserve How Things Get Done
Determine Strategic Initiatives in the Determine Strategic Initiatives in the 
CompanyCompany
DonDon’’t Align Too Strongly With One Groupt Align Too Strongly With One Group
Learn to Communicate PersuasivelyLearn to Communicate Persuasively
Be True To YourselfBe True To Yourself
DonDon’’t Be Afraid to Toot Your Own Hornt Be Afraid to Toot Your Own Horn
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FOR PERSONAL SUCCESSFOR PERSONAL SUCCESS

Find PurposeFind Purpose
Make Courageous ChoicesMake Courageous Choices
Fight for CauseFight for Cause
Do Something SignificantDo Something Significant
Invest in RelationshipsInvest in Relationships
Take Responsibility for Those RelationshipsTake Responsibility for Those Relationships
Keep Life Simple Through Trust Keep Life Simple Through Trust 
Always do the Right ThingAlways do the Right Thing
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SECRETS OF SUCCESSSECRETS OF SUCCESS

How You Think Is EverythingHow You Think Is Everything
Decide Decide -- True Dreams and GoalsTrue Dreams and Goals
Take ActionTake Action
Never Stop LearningNever Stop Learning
Be Persistent and Work HardBe Persistent and Work Hard
Learn to Analyze DetailsLearn to Analyze Details
Focus Focus -- Time and MoneyTime and Money
Don't Be Afraid to Innovate; Be DifferentDon't Be Afraid to Innovate; Be Different
Deal With People Effectively and Communicate Deal With People Effectively and Communicate 
Be Honest, Dependable and Take Be Honest, Dependable and Take 
AccountabilityAccountability
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